(1) In accordance with the _________ Volunteer Fire Company #1 By-Laws, the following point system has been adopted to comply with the requirement that an Active Member shall attend at least 50% of the Fire Companys’ combined activities both firefighting and social.  For the purpose of determining members in good standing for nominations, a member’s percentages will be based on points at the end of the 3rd quarter or October 31st, which ever is greater.  An active Member will be required to obtain an equal amount of points totaling: Number of fires; Monthly meetings; and Drills.  These points shall be known as attendance points.  Example: 160 fires & 12 meetings & 12 drills = 184 attendance points.  184 points would be required for 50% participation.  Active members will accumulate points based on the following:

POINTS





TYPE OF FUNCTION

FIRES:  points to be awarded by Chief

2……………………………………………..……..5 minutes up to 2 hours

4……………………………………………………….2 hours up to 4 hours

6……………………………………………………….4 hours up to 6 hours

8 (max.)…………………………………………………………over 6 hours

4……………………………………………………………Monthly meeting

4…………………………………...Each special or Executive board meeting

4………………..……………………………………Each drill up to 2 hours

6……………………………………………..……….Each drill over 2 hours

4………………….Work detail up to 2 hours (includes donation collections)

6……………………………………….……………Work detail 2 to 4 hours

4………………………Members on a committee for each fund raising event

6…………………………………..Members working on a fund raising event

2……….…………………………….Members attending a fund raising event

The following points are subject to review by the Review Board.

Points are for 1 year of service and are awarded quarterly.

6……………………………………………Line officers including Engineer/s

5…………………….………………..Executive Board and House Committee

3………………………………………………………….All other Committees

A running total of points will be kept by the President.  Members will be advised of the total attendance points and their credited points.  Any discrepancy in credit for the previous month will be resolved at the monthly meeting or will stand as is after the meeting.  The President may designate a member to calculate and administer the point system.  (Member would be given credit for his time, based on points as per a work detail.)  If work is performed for extra credit, this work must be assigned by the Chief, President, or their Designee.  Extra credit would be given based on 1 point for each 30 minute interval (spent on assignment).  Officer/Designee who assigns a task should calculate a reasonable completion time to avoid stretching the time for additional credit.  It will be the responsibility of the member(s) performing the work detail, that an extra credit record is completed by the officer/designee in charge.  Quarterly notices will be sent in writing quarterly to advise members that are failing to meet their obligation.

